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THE COMMUNITY 
 
Seattle is repeatedly ranked as one of the most  
desirable cities in the United States to live and 
work, known for its diversity, active citizenry, wide 
range of housing options, arts, sports and entertain-
ment.  Seattle’s beautiful natural setting provides 
easy access to outdoor recreational activities year 
round.  With a population of over 570,000, Seattle 
prides itself on its unique neighborhoods and its 
commitment to the environment, education and 
quality of life issues. 
 
THE ORGANIZATION 
 
Seattle Public Utilities (SPU) is one of the region’s 
most highly respected and  innovative public  
utilities, committed to bringing world-class services 
to the community.  Operated by the City of Seattle, 
SPU consists of four lines of business: Drinking 
Water, Surface Water, Wastewater and Solid 
Waste. SPU provides more than 1.3 million custom-
ers in King County with a reliable water supply, as 
well as managing essential sewer, garbage,        
recycling, yard waste, surface water, and            
engineering services for the community.  SPU is 
recognized internationally for its worldwide        
leadership in the areas of asset management and 
environmental stewardship.   
 
THE BRANCH 
 
The Project Delivery Branch (PDB) is one of seven 
branches within Seattle Public Utilities and is      
responsible for managing projects that better the 
quality of life for Seattle citizens.  PDB  
manages the activities of the Construction  
Management, Project Support and Project        

Management & Engineering Divisions.  The Branch 
is responsible for a variety of capital project        
delivery, engineering and engineering support    
services to internal and external clients; some of 
these services include: management, engineering, 
design, survey, drafting, base mapping,               
environmental review, permitting, and construction 
management services.  The Project Delivery 
Branch executes Seattle Public Utilities capital   
projects from design development  to completion, 
and also provides services to other City               
departments, other agencies, and developers.  
SPU’s six year capital budget totals approx. $1.2 
Billion, with an average annual CIP of $194 Million, 
of which $50-70 Million constitute construction    
expenditures.   Project Delivery applies asset   
management principles and practices to achieve 
the triple bottom line goals of customer satisfaction, 
environmental protection/enhancement and cost 
efficiency.   
 
These projects improve utility services for Seattle 
citizens and neighboring communities,  
contribute to the mobility of people and goods,    
enhance the environment, improve public safety 
and support economic development. 
 
THE CONSTRUCTION MANAGEMENT DIVISION 
DIRECTOR POSITION 
 
This position is responsible for directing all public 
works construction and contract management    
services for Seattle Public Utilities, as part of the  
Project Delivery Branch, Construction Management 
Division.  The Division consists of a staff of  
approximately 60 professional, technical and  
administrative support staff, supplemented by  
engineering consultants as needed, with an  
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operational budget of approximately $2.7 million.  
The Construction Management Division Director  
reports to the Project Delivery Branch Deputy      
Director of the Utility.   
 
The Division is comprised of four sections: 
 

The Construction Engineering Section is        

responsible for constructability reviews,          

producing all contract-required correspondence 

and notices, documentation of construction    

activities, field inspection and verification,       

dispute and claim negotiation, change orders, 

community impact mitigation, monitoring       

construction safety practices, and closeout of the 

construction contract. 

The Contracts Section is responsible for         

developing the specifications, bid item lists,    

Engineer’s estimated costs and construction 

contracts for SPU's and SCL’s CIP projects; for 

managing the bidding and award process; and 

for maintaining and updating SPU's historical bid 

database. 

The Contract Administration & Standards      

Section is responsible for processing, maintain-

ing and auditing contractor s’ monthly payment 

documentation, processing of submittals,     

maintaining of construction-phase project files, 

for updating and publishing the City of Seattle’s 

Standard Specifications, and other office        

engineering support.  This section also provides 

all the administrative support for the              

Construction Management Division and the   

Project Support Division. 

 

The Materials Laboratory is comprised of two 

units. The Materials Engineers are responsible 

for generating the records of materials for CIP 

projects, materials sampling and testing,        

reviewing materials-related submittals and     

inspecting materials manufacturing plants and 

sources. The Geotechnical Engineers provide a 

full range of geotechnical support services 

throughout the CIP project development for 

SPU, Seattle Department of Transportation 

(SDOT), Seattle City Light (SCL) and other City 

Departments. Some of these services include, 

but are not limited to: geotechnical baseline   

reports, site and soils characterization, ground  

water and infiltration studies, technical oversight 

during construction of geotechnical and         

subsurface structures, and maintenance of the 

citywide soil boring logs. 

DIVISION PRIORITIES 
 

Ensure construction management services are 
consistently delivered on time and at a high level 
of quality 
Establish a culture of continuous process im-
provement around construction management 
Value and champion diversity and service equity. 
Provide leadership in diversity initiatives and be 
seen as a resource for issues of diversity and the 
continual growth of a diverse work place 
Establish effective relationships and partner with 
other Division Directors, other City Departments, 
Mayor’s Office, City Council and citizen advisory 
groups 
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Ensure that PDB’s construction management 
budget is developed and managed according to 
the principles of fiscal responsibility and Asset 
Based Management 
Align team member strengths with the ‘right’ job 
Develop and ensure that ongoing educational 
and developmental opportunities exist for all  
staff in the division 
Ensure sufficient staffing levels and resources 
for the division to meet its mission. 

 
SPU CORE VALUES 
 

Safety: We work to protect our customers and 

employees from injuries and   hazardous condi-

tions. 

Respect: We hold each other in high regard for 

our dedication, expertise, creativity and team-

work. 

Diversity: We appreciate our diverse back-

grounds and cultures and value each other’s 

contributions. 

Trust: We work to earn the confidence of our 

customers and co-workers, so they can rely on 

our integrity, ability and judgment. 

Humor: We have fun and promote a positive 

work environment. 

Productivity: We are inspired by the work we 

do and demonstrate our enthusiasm through the 

results we achieve. 

Integrity: We are honest and ethical in our    

interactions with customers, stakeholders and 

employees. 

Innovation: We encourage employees to     

challenge traditional viewpoints, seek out best 

practices, and embrace lifetime learning. 

Partnership: We foster and maintain effective 

relationships with key stakeholders, businesses, 

other city departments and government       

agencies. 

IDEAL CANDIDATE – SKILLS & EXPERIENCE 
PROFILE 
 
Skills: 
 
The ideal candidate will have a combination of    
education, experience and skills to perform the    
major responsibilities of the position, which are to: 

Direct the preparation and implementation of the 

Division's operating and capital budgets in a 

complex accounting and budgeting environment 

Provide leadership to division management and 

supervisory staff in establishing goals and objec-

tives, resolving financial and scope issues and 

project related problems 

Foster and maintain a clear understanding of 

and provide direction on the vision, mission, 

goals and priorities of the Division, the Branch 

and SPU. 

Monitor the work performance of the Division 

and assure that workload related priorities are 

met through management actions. 

Establish and maintain a positive and collabora-

tive working relationship with other divisions 

within SPU and with other City Departments, 

particularly SDOT, SCL, and Finance & Adminis-

trative Services (FAS). 

Ensure that the Division meets its performance 

measures. 

Experience in the Following: 
 

Engineering management in large, complex or-
ganizations including: 

Construction Management; 
Engineering Support; 
Civil Engineering. 

Utility engineering management, preferably in 
public utilities; 
Personnel management over a large and diverse 
group of people including: 

Creating a culture that is conducive to 
change;  
Selecting, recruiting, retaining, developing 
and motivating a skilled and talented work-
force; 
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Exercising good judgment in structuring 
and organizing work and setting priorities;  
Managing a workforce in a unionized     
environment. 

Managing in a high pressure, deadline driven 
environment; 
Communicating effectively, orally, and in writing 
to a diverse group of audiences, including 
elected officials; and 
Ability to make independent judgments which 
have highly significant impacts on the             
organization. 

 
MINIMUM QUALIFICATIONS 
 
A Bachelor of Science degree in Civil Engineering, 
Civil Engineering Technology, Construction       
Management, or a related field, plus registration as 
a Professional Civil Engineer in the State of     
Washington (or ability to obtain license through  
comity within six months of employment); seven (7) 
years of professional level experience in civil        
engineering with progressively increasing levels of 
responsibility and proven success in engineering 
management of a complex multi-client organization, 
of which at least four (4) years in a management       
capacity; demonstrated commitment to diversity and 
SPU's Race & Social Justice Initiative.  Equivalent 
combinations of education and experience will be         
considered. 
 
DESIRED QUALIFICATIONS 
 
Strong management and organizational skills with 
the ability to motivate, inspire and guide staff to be 
successful in meeting the division's mission and 
goals; demonstrated ability to work effectively as a 
member of a leadership team, and across            
organizational boundaries; excellent financial    
stewardship skills; a commitment to personal       
accountability at all levels; demonstrated knowledge 
in utilizing performance management and asset 
management processes; knowledge and experience 
in all types of construction contracting, including   
design-bid-build and alternative contracting    
mechanisms; demonstrated ability to problem solve 
and negotiate on challenging technical and legal  
issues and to build/maintain strong working          
relationships with clients, stakeholders, regulators, 
the public, public works contractors, and other 
agency partners. 
 
 

COMPENSATION and BENEFITS 
 
The City of Seattle offers an attractive salary and 
benefits package which includes: 
 
Annual Salary 
$88,907 – $146,682 annually;  
 
Health Insurance 
Choice of 2 dental plans and 4 health plans.  Covers 
100% dental and vision;  partial coverage for medi-
cal depending on plan and dependent coverage   
selected; 
 
Life Insurance 
Voluntary; 1 ½ of annual salary with employee    
paying a portion of the premium; 
 
Retirement 
Employee contributes 10.03% with five year vesting; 
 
Deferred Compensation 
Voluntary program up to $17,000 annually.           
Additional $5,500 can be made if over 50 years of 
age.  No employer matching; 
 
Annual leave 
Twelve days of vacation, ten holidays and twelve 
sick leave days annually. 
 
For additional information regarding benefits, visit:  
www.seattle.gov/personnel/benefits/home.asp 
 
TO APPLY 
 
Please send resume and cover letter as soon as 
possible to: 
 
Peter Sorensen (peter.sorensen@seattle.gov) 
Seattle Public Utilities 
Human Resources 
700 5th Avenue, Ste. 4900 
P.O Box 34018 
Seattle, WA 98124-5043 
(206) 684-8823 (office) 
(206) 233-7867 (fax) 
 
Candidates are encouraged to apply early in the 
process.  This position is open until filled.       
Review of resumes will be on-going throughout 
the recruitment process, and the recruitment 
may close at any time. 

The City of Seattle is an Equal Opportunity Employer that is committed to diversity in the workplace. 


